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1. Definition 2. Global

1. €227« NSAXVMDESE . 4DODIER

Sexist Hostility 6‘3 J Sexual Coercion

AR 2R ERILE TS
Enforcing gender roles and imposing Forcing non-consensual sexual acts
stereotypes FEATEERNVERITRANEEZSES
MBI DOREH, 2T LA XL TOF U

Sexual Hostili - 2, Unwanted Sexual Attention
[ PRI RO N l?)j J [ @ HE RO ]

Intimidate someone through sexual Unsolicited sexual interest or advances

content or expressions. KD LN TWRWHZELS Y Fu—F
HRRABTPRE T, HFZHE - D2

References: Folke & Rickne, 2022; Fitzgerald et al., 1995; Hart, 2021; NASEM 2018
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1. Definition 2. Global 3. JP Startup

2.1 FEOEI/N\SICEAT3EXR

1. MEEADOEAY 2. HEHRE

B o ZEXERABZHIZTAIIE (BROMIEERR) ) X I EEADOTEIES/RER A ERBOREL CIFER
HEMRAS S HEIEE3052-3 (/NT/N\SALL) RRDH. EINTERNRE BRBFLEDRHNFREGRTCESR

Zofth : AliE Gaslb\WEOFIFMSRIEHAES LI IEAL BIREIE R C ISR E
NS ZBEFELRFELTIRERL)

{18 CodepénalArticle 222-33 (U /N\S5E) O fEEDIESE O REDHDACELRE
Code du travail Article L1153-1 (35&15%) Al ¥ 3EXHEX (EX)

B Equality Act 2010 Sec. 26 (ZBIZELE) AN ZR=F2TI3RHERR O REORIECHRENSD
Protection from Harassment Act 1997 (ZFB1R:&) (PHA Section 2A) frs&

X = Title VIl of the Civil Rights Act (EEOCFF&) X EHELANIL O : HBEBICE D TEEOCH'TH
CivilCode §51.9 (ME: AU T #ILZ7) O T MLAJL (B i TR &, BEFEROAELEREIX

RINR QERNEL2.7E) HEHD
References:

e World Bank. (2024). Women, Business and the Law 2024.
o MBFEME (2025202 a7 )L INTGAAVNCEEY DHFIE - S - REAZL/ —bITA)—= IR DA RI—)L
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https://www.japaneselawtranslation.go.jp/en/laws/view/4190#je_ch2sc2at1
https://laws.e-gov.go.jp/law/341AC0000000132#Mp-Ch_9
https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000037289662
https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000043893894
https://www.legifrance.gouv.fr/loda/id/LEGISCTA000033561880
https://www.legislation.gov.uk/ukpga/2010/15/section/26
https://www.legislation.gov.uk/ukpga/1997/40/contents
https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=51.9.&lawCode=CIV
https://wbl.worldbank.org/en/wbl
https://ems.eireneuniversity.org/blog/sexual-harassment-policy-proposals/
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22 5ERECHSEREINS/ZAICEEL BADIREH

AT —FT imDZE

THE

e Folke, O., & Rickne, J. (2022). Sexual Harassment and Gender QUARTERLY
Inequality in the Labor Market. The Quarterly Journal of Economics, JOURNAL OF
ECONOMICS

137(4), 2163'2212. Volume 140 ll::::u:yw;025 Issue 1

7172 R4+=DH3%
e Adams-Prassl, A., Huttunen, K., Nix, E., & Zhang, N. (2024). Violence
against Women at Work. The Quarterly Journal of Economics, 139(2),

937-991.

#88 BEEE BEBERE o
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https://academic.oup.com/qje/article/137/4/2163/6581192
https://academic.oup.com/qje/article/137/4/2163/6581192
https://academic.oup.com/qje/article/139/2/937/7276494
https://academic.oup.com/qje/article/139/2/937/7276494

1. Definition 2. Global 3. JP Startup

22 5ERECHSEREINS/ZAICEEL BADIREH

QUAR”"‘i'ERLY

A T —F 2hm (Folke & Rickne, 2022) 1272 A= (Adams-Prassl et al., 2024)
¥R BisAtT I\ BiSAEN

T—3 HE#40,00044(1999-20074F) / 17 JCFR¥RSE T — 5 4,60014 (2006-2019
BT —%/3987T%A 251 VKRB F)/1THT—%

FEHER - EINTEEOMEIINADLIT% -MEFE CHELYE  HEERHR
- IR E28%D gl ZHV - MIEENEER TLDEVMER
-BERENDEINTFERI% - wEHIEEEDSSISMEERE

HBE/PE REZLITRVWCOOBEYAZESLUNA
ADTRE  ER I EINTOESME. BF [ HEEORERME
References:

e Adams-Prassl, A., Huttunen, K., Nix, E., & Zhang, N. (2024). Violence against Women at Work. Q. J. Econ. 139(2), 937-991.
e Folke, O., & Rickne, J. (2022). Sexual Harassment and Gender Inequality in the Labor Market. Q. J. Econ. 137(4), 2163-2212.
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B8Z . The
Economist’s
glass-ceiling index
A1 T ADXHIEH

Higher education* B&H &
Labour-force participation @& =
Genderwagegapt E€x v v~/

Net child-care costs BIRa X k

Paid leave for mothers R B KRR
Paid leave for fathers KRB KIRE
GMAT exam KFPean 5

Managerial positions EIEREI &

A D A AR o

Company boards & S|4
Parliament** Z82I&

=
©

References: the Economist (2024)
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1. Definition 2. Global 3. JP Startup

3

3. BNDRERIBICE T RIEZENEI/N\SH

BR . BFAHA 20228 X 42— 7y TEIHTFES
- 2022%11H28H TX&— k7w 7B 5 M EETE RE
- OAM - 2y bU—JBR /| QESMERIL E BOBBRIHRIL | @F -T2 0/ RN—> 3 VHhE

a3

Kashino, T. (2025). Sexual harassment by multiple stakeholders in

JO [eulnor

Business
: Venturing

entrepreneurship: The case of Japan.

Journal of Business Venturing Insights, 23.

Insights

References: REIER R4 — 7 v TERAR—2ILTA ]

11
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https://doi.org/10.1016/j.jbvi.2025.e00517
https://www.sciencedirect.com/science/article/pii/S2352673425000046
https://www.sciencedirect.com/science/article/pii/S2352673425000046
https://doi.org/10.1016/j.jbvi.2025.e00517
https://www.cas.go.jp/jp/seisaku/su-portal/index.html

1. Definition

3.1 7 ILVEE : 21K (n=197)

7 (3.6%

Non-binary/Genderqueer
JINAF =TT =047F
Prefer not to answer

EERFy S

2. Global

Entrepreneur

xR

Support Organization Member
EEIREMPYPIZTa =T BESE
Investor/VC

REZK - VC

Startup Executive or Employee
29— 7y TREORE - #ES
Mentor/Advisor

AV G =T RN =

Other

ZOfth

Prefer not to answer
BEEXFvS

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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1. Definition 2. Global 3. JP Startup

3.1 7 ILVEE : 21K (n=197)

{4

Tokyo metropolitan area

RRERTE
-.'-,o
. Osaka metropolitan area 2 (1%
KBRERTHE

International 16 (8.1%

. 30s 301X
. 40s 401X

S (11 (5.6%)]

I 20s 2018

N li z v

gago}%% BmT_ﬁeopo itan area 33 16.8% 50s 501X

?Féjlkﬂuﬁoﬁ% etropohtan area 60+ 60/F A L
%g)e{;hag;?tiﬁﬁ Under 20 20/ K%
Prefer not to answer Prefer not to answer
EEFED] BZ&ERAFv S

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517. 13
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1. Definition 2. Global 3. JP Startup

3.3 VFILVEE ¥R 707 1 —JL (n=126)

ES*R - 27—

Seed phase
R/ —-EREREHR: -

. Early phase

BR/Y—EREHISEABRAF: 7—U—
Middle phase
BENEUIEKRR: SR

o o S 6 i NS
105D ETATT AH: JLy—F
20 (15.9% 7(5.6%
Less than 3 months 24 (19% Suspended or Sold
37ARE (ERPESD) BERIER - TEEH
6-12 months Later phase
FELE-1FERTE BENLEUHBEEP: L15—
3-6 months Other
35 BU E-FEFXRE Z0fth
Prefer not to answer Prefer not to answer
EEZFY S EERFy S

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517. 14
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1. Definition 2. Global 3. JP Startup

3.3 VFILVEE ¥R 707 1 —JL (n=126)

Services (Others)
Y—-ERE (ZOfM)

Information, Finance, and Real Estate
BHRBEHE. TRIRRZE. TEIEX

6 (4.8%
Wr__lglesalg= gnd Retail Trade
7 (5.6% ENZE. hFEE

Professional and Support Services
13 (10.3%) [ SFOM, ¥HSEY-ER¥

Public Services

PP —ERE
Manufacturing
Ui

19 (15.1% Others
Z Dt
Prefer not to answer
EEXFyS

Note: ZDMICIFRZE. MK, BE. BH KRBV -—EIDNFTENET,

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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1. Definition 2. Global 3. JP Startup

3.2 BEIFRTHERERDS52.4%(n=105)HHEICH S

Female Entrepreneur
Tt EER
(n=105)

Female Non-Entrepreneur
Tt JFEER
(n=48)

Prefer not to answer
Male Entrepreneur EEXFy S

S BER
(n=20)

2 (10%)

Male Non-Entrepreneur
St FEER
(n=20)

Other
ZDfth
(n=4)

25 50 75 100

o

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517. 16
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1. Definition 2. Global 3. JP Startup

3.2[AF LI ERERDHEICH S vTaetE | BHEERRDAE

Table 8
Logistic regression results for entrepreneurs.
Variable Model 1 Model 2 Model 3 Odds Ratiof
(Intercept) —1.6094 (0.6324) * 0.6913 (1.1479) —0.4593 (1.5452)
Female 1.6309 (0.6656) * 1.3885 (0.6847) * 1.9528 (0.7585) * I 4.01 (1.16, 18.62) I
Age - —0.0545 (0.0236) * —0.0474 (0.0270). 0.95 (0.90, 0.99)
Experience: <3 months - - 0.0052 (0.8561) -
Experience: 1-3 years - - 0.1817 (0.6740) -
Experience: 4-6 years - - 1.2723 (0.7369). -
Experience: 7-9 years - - —0.1650 (0.7102) -
Experience: other - - 1.8462 (1.1905) -
Null Deviance 152.79 152.79 152.79 -
Residual Deviance 145.13 139.33 131.38 -
AIC 149.13 145.33 147.38 -
Pseudo R? 0.0891 0.1527 0.2347 -
Observations 110 110 110

Notes: Sample size: This analysis focuses on respondents who identified as entrepreneurs (n = 126). Respondents with incomplete responses (n = 16)
were excluded, resulting in a final sample size of n = 110. Model details: Logistic regression analyzes the experience of sexual harassment as the
dependent variable (1 = Yes, 0 = No). Standard errors are shown in parentheses. p < 0.1; *p < 0.05. {The Odds Ratio shows the odds ratio with 95%
Confidence Interval for Model 2, which showed the best fit based on AIC. While exploring various model specifications, we tested other variables, such
as residence and business area, in Model 3. However, this consistently resulted in a poorer model fit than the current Model 3.

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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1. Definition 2. Global 3. JP Startup

33MABRAT—=IVRINA—=ICEBNE

Investor/VC
KEZK - VC

BAE - BX5|5%

Mentor/Advisor Ve
AV G - 7 IO~ (20 (24.7%))
Support Organization Member
L EREOBEE 19 (23.5%)]
Ent
et (17 (21.0%) |

Own Company Member 0
BHORE - HES 8 (9.9%
Other 5(6.2%
Prefer not to answer
ey [ EEs)

0 10 20 30 40
percentage
= =5) D ¥ . N> ~BINE. BREREE. &, 13a2=7F VN— )
& T O (n=5) DFFMISHET. XY FBNE. BREEE. EREFRE. I 22T RADXIUN 03: HH5 DIFAT LI 2 : FECEIRA (n=81)

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517. 18
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3. FEYIGTHPCEIBVERDERG Y, HRIBHEZIS

Inappropriate statements/inquiries _
o SRR
Uncomfortable behavior in unavoidable environments _

B TELLVRIETARGSHZ RES

Inappropr%% %ng%a%%r%é 2
B ORRLRAEIRES T Ay o
FIFIY =)L ETORRDEL
Abk—F /S 5?‘1‘%";35

Sexual violence
pece |
Prefer not to answer =
E&EXFY T Ran
0 10 20 30 40 50 60

Q2: £ DK S HRET LIch 7 BEEIRA (n=81)

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517. 19
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1. Definition 2. Global 3. JP Startup

2Z . MEEBECMERABTDOER MCATH

Contribution
9 9
—~ 8
o
8\0 7
© 2 6
‘S MentorAdvisor _ .
S StaringGestures 4
Stalking‘ Stateme InvestorVC
Frequency
SupportOrganizationMember . .
0 .
OwnCompanyMember  QuidProQuo ‘ 50
UnavoidableEnvironments . o
hysicalContact
Entrepreneur

CustomerClient
DigitalTools  Discrimination

0 2 4 6
Dim1 (8.9%)

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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35 EEIFEALARNILDSEEZLANIIS : 14.8%D 4 BFNiak T RE

Mental distress

RS E

Harasser's job or affiliation viewed negatively
INEEQEZECFEEICXT 2ENROEN
Decreased confidence as an entrepreneur/professional
EER - EFIREULTOBRERT

Startup ecosystems viewed negatively

A= b7y TERICT ZENROEN
Deterioration of relationships

ARERERDOEL

Decreased motivation for work

E=2A]
=aA

2. Global 3. JP Startup

1. Definition

25 (30.9%)
23 (28.4%)

Economic harm

ERELREEES

No Consequences
BICHEIRM O

Physical distress or symptoms
BIRRYER - IR

Prefer not to answer

EESy &

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.

f@ EIRENE Management School

0

10 20 30 40 50 60
percentage

Q4: L DL SBEENDHD F L7ch ? #EHEIRA (n=81)

21

© Takanori Kashino, Eirene Management School


https://doi.org/10.1016/j.jbvi.2025.e00517

i@@:‘ EIRENE Management School © Takanori Kashino, Eirene Management School

1. Definition 2. Global 3. JP Startup

3.6 HEDMHHEPCHREEDP T <. REHRELLICS L

Uncomfortable but not worth reporting

TRIE ST iR - BRI BT ETIRBM O
Didn” t think reporting would change the situation
H#HUTERRIZEDS B ER ST

Didn’ t want to escalate the issue

fEERE Lic<@hofc

Ty s st R Mo
G L AL A A
JBBIET D EIBHENS O KR 1 L

b A ST - B
BEICAIS W TR 3 DR RO oo

Feared retaliation or harassment frpm the perpetrator
MEEDNS O|EPEASENRTICA O

. Others
- Sometimes

B ves o W TR o mas s i

Felt my response might not have been appropriate

Il no Lanor [ Brster notto answer B O BANE TR > =D TIXER Ul
EE2y &

Prefer not to answer

EZEX+v S

0 10 20 30 40 50
Q5: EBCREEMEE B - B L F L7ch 7 (n=81) / Q6: HHFAEHRZ L AD > LIFEDEHZH X TT & L AEHGEIRT (n=67) percentage

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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3.THWELEC 311 | HERSEDOBBRIEZEEDH (n=48)

Table 4

1. Definition 2. Global 3. JP Startup

Occupation and gender of qualitative respondents (subset of 197 total participants).

Occupation Total Gender
Female Male Prefer not to answer
Entrepreneur 36 35 1 0
Support organization member | 5 4 1 0
Startup partner 5 3 2 0
Other/Prefer not to answer 2 1 0 1

References: Kashino, T. (2025). Sexual harassment by multiple stakeholders in entrepreneurship: The case of Japan. Journal of Business Venturing Insights, 23, e00517.
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B.THENERZHEA : BERERICLIWEDEE
(D Embedded

Discrimination BHDIAFN =25

Gender Stereotypes Role Expectations
VS ATVAIAT B

! !
¥ i
@ Systemic Exploitation @ Safeguard Voids @ Adaptive Burden Choice
HEERO72PRER PREEFDRAN BEARRRBIUE

Abuse of Power Insufficient Education Ecosystem Exit
UMDV | | NEAREE S TV AT LHDORR

PredatorySuppor """"" InadequateProtectlon """"" . Resigned Endurance
PRIRHY i NN itz

el | N 3 "
Bluired Boimd?ries Lack of Reporting Systems Costly Confrontation
I 72 B é B O f HAAbDKRST

References: Kashino (2025) '
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1 MMEREAMERNAREE5X 3R TR £ v U PRROEHIT
rHm0, FAEELHHEBECLESRELECHERICEDES

> 72 L. RBRARLIEHRIEZENGNXD L IEERRERRARICE DS
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## 2 : Excerpt from Legal Foundations FE D ;EZHEE IR

= 7 X)Ah SEAxX1)R o HA
Title VII of the Civil Rights Act Equality Act 2010, Section 26 Equal Employment Opportunity Law.
AR FTHR 20104 P41k $5265 Article 11
BL BRSNS 114

Unwelcome sexual advances, requests for
sexual favors, and other verbal or physical
conduct of a sexual nature [... and]
offensive remarks about a person’s sex.
The harasser can be [...] a client or
customer. (EEOC)

LENIRMERIZRFF DT | PERIZRZIR

Z DO DPER 2B 2555 5 HEH R
AT H L BLOCIMEADHERNCB T 5

WR2pF 5, MEHIZL..] BEPLEEIED
BEbHD

“Unwanted conduct of a sexual nature that
has the purpose or effect of violating an
individual’ s dignity , or creating an
intimidating, hostile, degrading, humiliating
or offensive environment for the victim”
(Equalites Office)

MAANOHEBZEETD | FloiIESIC
Eo TR, B, S ERZ 05, R
B, HLLIIAR R BREAEV 3 BBV E
IR RAR S BENRWER R OFT
<1

Employers must take necessary measures

[...], so that the workers do not suffer any
disadvantageous working conditions [...

or] environment[s] due to sexual

harassment.

(e E1Z, RS ENCL - 0) 5@ #E )
ZDOFHEBERBEIOEFRAIE 22T, X
LAY BE O RERENEINS -
EDIPNID[L B E AR 2T UX

IRBTIRN,

Need for Legal Reform

More Defined and Broader Scope
EBZDELDAETAI—THLEW

EREDHE
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https://www.eeoc.gov/statutes/title-vii-civil-rights-act-1964
https://www.eeoc.gov/sexual-harassment
https://www.legislation.gov.uk/ukpga/2010/15/section/26
https://www.japaneselawtranslation.go.jp/en/laws/view/4190
https://www.japaneselawtranslation.go.jp/en/laws/view/4190

HEDIE : BFET—4

EU ESAVZ

Sweden RISKONA

US Federal*

A
(n=14,515) A

Global Tech Founders 50 0%
(n=415)
JP Founders -
Gi=105) 52.4%

US Armed Forces VA

*Past two years 0% 25% 50%

All respondents are those who identified as female
References: Buchanan, 2014; EEOC. 2016; Folke & Rickne, 2022; Kashino, 2025; Woman Who Tech. 2023
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