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1. Research Philosophy



What is Research Philosophy?
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e “a system of beliefs and assumptions about the development of
knowledge” (Saunders et al., p.124, 2015)
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Research Onion (Saunders et al., 2019)
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Research Philosophies: Dichotomous Perspectives

Objectivist: “The phenomenon...” Subjectivist: “The phenomenon...”

Constructivism- is constructed through

Ontology: what is the nature of |Realism - exists independently of the .. : .
subjective experiences and social

reality? researcher’s perception ) ;
y p p 1nteractions
. Postpositivism - can be objectivel Interpretivism - is understood b
Epistemology: how do we knov{)/n anz; explained b ein ir\i]cai/ interpretig sub'ecttlive meanin }s]and
understand reality? . } and exp Y emp TPEUNE SUb] &
investigation experiences

Value-laden - should be investigated with
Axiology: what is the role of Value-neutral - should be investigated the explicit acknowledgment that the
values? free from value judgements researcher’s values inevitably influence the
research process

Quantitative - can be explained by
collecting and statistically analyzing
numerical data

Qualitative - can be explained by
interpretively analysing non-numerical data

Methodology: how should we
design and conduct research?

Note: This table highlights key differences among research philosophies but is NOT exhaustive

Source: Moon & Blackman (2014), Antwi & Hamza (2015)
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Research Philosophies: Four Worldviews
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(Postpositivism) (Constructivism) (Transformative) (Pragmatism)

FRER JRIR &G R DR E - B ER D (EPN2I=-U SSIpRE v 3 TP HESRIE - ARIEFROZIE R RE AR TR « SEREA 725
FRAIE i YY)

HELT? BBMAFET D0, 2 SR R IR S FE I BALRICE VIR S, ES AN i ST ONE 251

Ontology TR IR ., BB TSR REETHD TELYD

HEREIX? BE A E ISR BERE DRSSO AAE A BURR) AL2MTHY, 1TE)  ATEIORRA TN, FFED

Epistemology T =B HETRSID IOIFIRN A RIS LB LFEONDL SR T&ITSLD

oEE D&El BB EZNET I8 INEOEREMIRT 28 eSSz A x LT 5 KBTI TREZ YD
2= s AL 2% MR

F—U—F P E i, BT TR, BlE/ PR AR ER, AR BORM, MET - IEFS. W18, AR &L, ZorE

HIFE | B REE (BRY)

T, Bam A Rk (E 1))

L (ER/Z )

7. EE (REHE)

Source: Creswell & Creswell (2023), Moon & Blackman (2014), Antwi & Hamza (2015)
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FYI: Research Approaches (Creswell & Creswell, 2023)

“a general philosophical orientation about the world and the nature of research
that a researcher brings to a study.”

Philosophical

Worldviews < > Designs

Quantitative (e.g.,

Postpositivist RESEARCH APPROACHES  Experiments)
Constructivist Qualitative Qualitative (e.g.,
Transformative Ethnographies)

Quantitative :
i M Meth .g.,
RiRemede Mixed Mothods E;:?:nat?;ryog:geugntial

Research Methods

Questions
Data Collection
Data Analysis
Interpretation
Validation
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FYI: Four worldviews (Creswell & Creswell, 2023)

Postpositivism Constructivism

Determination

Understanding

Reductionism

Multiple participant meanings

Empirical observation and measurement  Social and historical construction

» Theory verification » Theory generation
Transformative Pragmatism

« Political « Consequences of actions

« Power and justice oriented ¢ Problem centered

Pluralistic

Collaborative

» Change oriented

Real-world practice oriented
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(Postpositivism)
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Understanding Contributions in Academic Research

Empirical Contribution ) A EFTERISN TRWT — 2%k T
Methodological Contribution : ) FT LV MlF 42 52 A A H 3
Theoretical Contribution ¢

Practical Contribution )~ R — T — DR EREE R

A~ W DN —

Two types of Theoretical Contribution (Corley & Gioia, 2011)
1. 20814 (Originality)
- A ZURAH)L (Incremental): BETEDOHFR-CH 42 LRITE
- URFKJ— (Revelatory): ik 78 T 2IBILWER 242k
2. AAME Utility)

- FFERIA M (Scientifically useful): BFFEZED S _ET %1270
- FEEEAYA M (Practically useful): EBEFORIBEELR (2% LD




Examples: Theories Related to Organizations

New institutional theory
Macro Theories

Contingency theory
Theories addressing broad
organizational influences and Agency theory
structures. Transaction cost theory

Meso Theories Social capital theory

Theories focusing on

Organizational identity theory

phenomena occurring within the o .
organization. Organizational learning

Equity theory

Micro Theories

Theories examining individual Procedural Justice theory

behavior and decision—-making Goal theory
in organizations.

Prospect theory

Adapted from Corley & Gioia, 2011
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Lists for Journal Quality

FT50 Financial Times
o https://www.ft.com/content/3405a512-5cbb—11e1-8f1f-00144feabdc0
o https://ceibs.libguides.com/c.php?e=963339&p=7006421

ABDC (Australian Business Deans Council) Journal Quality List

o https://abdc.edu.au/abdc—journal—quality—list/

The Academic Journal Guide, known as the ABS (Association of Business Schools) list

o https://charteredabs.org/academic—journal—guide
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https://charteredabs.org/academic-journal-guide

Journals in Entrepreneurship & Management
Rated A* in ABDC and 4% in ABS
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https://www.sciencedirect.com/journal/journal-of-business-venturing
https://journals.sagepub.com/home/etp
https://www.sciencedirect.com/journal/research-policy
https://aom.org/research/journals/annals
https://aom.org/research/journals/learning-and-education
https://aom.org/research/journals/review
https://aom.org/research/journals/journal
https://journals.sagepub.com/home/asq
https://pubsonline.informs.org/journal/mnsc
https://pubsonline.informs.org/journal/orsc
https://sms.onlinelibrary.wiley.com/journal/10970266
https://journals.sagepub.com/home/jom
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Literature Review: Finding Your Conversation Community

e To find a discussion you want to engage in and determine your contribution to it .
o ZNLI-WEmET RO, EORMT DN LRETD

o Academic Papers = an ongoing conversation among scholars worldwide.

o FEmX = HRPOHIEE BB D HEATH DX EE)

e Literature Review = Understanding the on going “Conversation”
o What it is, who participates, and when it started
o  What are the main points, areas of agreement and disagreement?
o It all begins by learning to listen well ‘
o XML ta— = ZDOIXEE2BME T2t
o EAREEEN, FEIZES T, Wb IEESTWVDE)N?
o BITED T eim L 2 Hamalak, X a2
o FETIK KWHEFITRDHZENDBRZ—h
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How to visualize a Scholarly Conversation: Literature Map

Procedural Justice
[ in Organizations*

Justice Perceptions

Justice in
F i Organizational
ormation Justice Effects Change
Outcomes
2 ; Trust
Motives Knowledge il Masterson, Lewis, Korovsky
Tyler, 1994 Schappe, 1996 Goldman, and R
Yl PP Taylor, 2000 and Pugh, 1994 Divestitures Past Hist
! Gopinath and L:jvso::gj
Becker, 2000
‘ acken Angle, 1998
Organizational Organizational Organizational
Climates Structures el A g
Citizenship Support
Naumannand F | Y Schminke, — . H
Bennett. 2000 AFBOEE: G Behaviors Moorman, Blakely, )
' ' Moorman, 1991 and Niehoff, 1998 ) Leadership
Cropanzano, 2000 Relocation | | Wiesenfeld,
Daly, 1995 Brockner, and
Thibault, 2000
Voice "
Bies and Shapiro, 1998; .U"]lm Treatment
. Dailey and Kirk, 1992;
Hunton,,fiall, and Frice, 1998; Kickul, 2001; Tepper, 2000 Pay F Strategi
Lind, Kanfer, and Earley, 1990 ! i+ LEPPEL,; dy.rieeze 3 .ra egic s
|| Schaubroeck, Decision Making
May, and Kim and
Brown, 1994 Mauborgne, 1998
Need to Study
Procedural Justice j
and Culture

Source: Creswell & Creswell, 2023

(C) Takanori Kashino 20



How to Listen to a Scholarly Conversation: PTIS framework

M&A Example ENT Education Example
Puzzle: Reframing, Neglect of the critical challenge posed by Oversight of the distinct needs and career
Underexploration /F4% | cultural clashes trajectories of experienced managers
%, TRRAS 2
Topic: Subject area, Cross—border M&A / [EEi4 8 x HZM&A University ENT education / K& CTORLE
field / T —=<47 8 ZHE
Issue: Key question, Role of organizational culture in the Post Impact of ENT education on practical skills
debate / R, RV, % | Merger Integration / PMUZ T A4 0l | /| EBEATIL~DHE ) ER
i DEHI
Scope: Boundaries, Cross—border tech M&A (first 3 years ENT programs for middle managers
context / LRSS | post—acquisition) / [E¥RABZ 577 | (five-year post—graduation career tracking)
INZ=—TDOMEA, F A D3F / IR~ R =T —DIRIESEM DTV T
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Examples

Bauer & Friesl (2024)
Puzzle @ Questioning if predicted synergies
reflect objective value.
Topic | Synergy Evaluation in M&A
Issue | How firms arrive at a synergetic
value for a target firm
Scope | e Attention-Based Perspective

e Global conglomerates
e UK, US, Germany, Australia

Eesley & Lee (2022)

Gap between studying ENT
intention vs. real-world careers

Impact of university ENT
programs

Effect of programs on the rates
vs. performance of ENT
activities

e Stanford alumni (Business
& engineering)

e Two programs (CES, STVP)

e DiD

Kashino (2025

Neglect of sexual harassment
within ENT gender-related
research

Sexual harassment in ENT

The circumstances in which
female entrepreneurs are
vulnerable

® Japanese entrepreneurs

® Recent experiences (past
year)

e Exploratory, mixed-methods

(C) Takanori Kashino


https://onlinelibrary.wiley.com/doi/full/10.1111/joms.12804
https://sms.onlinelibrary.wiley.com/doi/full/10.1002/smj.3246
https://doi.org/10.1016/j.jbvi.2025.e00517

How to Use the PTIS framework

1. FmXZ 1A, Abstract&IntroductionZ Fed e

2. U TZFrEL CEEHT (HRIIZENLNLTRWE R HHD)
Puzzle :EALRATEELC, FJE BRIZIRA TVDD
Topic  :ZDFH XD 77 B | HHIK
Issue  : BARRYRERE, VY —F - /R F 9
Scope A SCHIHT DHELFH

3. RV IVITRemarks (FAR, I DONT2Z L) HEL




3. Assignments
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Thank you :)

Takanori Kashino

https://kashino.eireneuniversity.org/

kashino@eireneuniversity.org
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